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February 27, 2009  

Mr. Scott Simms, MP

House of Commons

Ottawa, Ontario

K1A 0A6

Dear Mr. Simms:
Re: Budget Implementation Act, Bill C-10 and Pay Equity


The 2009 Budget Implementation Act currently making its way through Parliament contains an attack on women’s rights, in particular an assault against pay equity at the federal level. It also attacks union rights.


I am writing to request that you and your Party take whatever steps necessary to remove the Public Sector Equitable Compensation Act from the Budget Implementation Act - ensuring its defeat.


The Public Sector Equitable Compensation Act will remove the right of federal employees with the support of their unions from filing pay equity complaints with the Canadian Human Rights Commission. It will transform pay equity from a human right to an “equitable compensation issue” that can be traded away or taken away at the bargaining table where the government is both the employer and the legislator.


The Harper Conservative government has already shown their contempt for the collective bargaining process by legislating and rolling back wages.


The so-called equitable compensation bill will force women to file pay equity complaints as individuals without the support of their unions since doing so will result in a fine of $50,000 against the union. This is offensive, anti-democratic and unjust. And we know that individual women can not afford the often long and expensive legal battles associated with pay equity complaints.


This bill will not help the economy or save jobs. It is merely another ideologically-driven attack by the Harper Conservative government against the rights of women and against women’s equality. It will prevent women in the 
federal sector from receiving equal pay for work of equal value – a principle that is supposed to be protected by the Canadian Human Rights Act. But laws are only as good as the enforcement that comes with them. In this case, the current federal government has expressed its contempt for this right by trying to diminish it.


The Newfoundland and Labrador Federation of Labour (NLFL) is urging the Opposition parties to unite to remove (and defeat) the Public Sector Equitable Compensation Act from Bill C-10 and to fight to get the 2004 task force on pay equity recommendations implemented.


I look forward to hearing from you on this matter as soon as possible.

Sincerely,
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Lana Payne

President NLFL

330 Portugal Cove Place, NAPE Bldg., 2nd Floor

P.O. Box 8597 St John’s, NL A1B 3P2 Telephone: 709 754 1660 Fax: 709 754 1220 www.nlfl.nf.ca

